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Science, formerly housed in the College of Engineering and Architecture, was moved to the 
College of Business and Information Science. 

The business unit of the College received initial accreditation by the Association to Advance 
Collegiate Schools of Business (AACSB) in 1998.  In 2014, the Department of Computer Science 
received accreditation from the Accreditation Board for Engineering and Technology (ABET), the 
recognized accrediting body for college and university programs in applied sciences, computing, 
engineering and technology. In addition, the Department of Computer Science was re-designated 
by the National Security Agency and the Department of Homeland Security as the Center of 
Excellence in Cyber Security in 2017.  
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have to offer.  We will attract qualified professionals, committed to instruction, research and 
service, who will prepare students to live and work in a global world.  

 

CORE VALUES 

The Brimmer College of Business and Information Science values: 

 

High Ethical Standards.  We value honesty, integrity and dignity in our interactions with 
colleagues and students and seek to act in accordance with the highest standards of professionalism 
at all times. 

 

Continued Intellectual Growth of our Students.  We encourage intellectual curiosity and 
expressions of moral attributes in creativity, objectivity, openness and rigor in scholarly inquiry; 
excellence of mind and personal character; love of knowledge and of learning. 

 

Community Engagement.  We recognize and appreciate the contributions and partnerships of our 
community stakeholders and we seek opportunities to work collectively and cooperatively to 
disseminate knowledge and advice related to business endeavors. 

 

Research and Scholarship.  We seek to expand the knowledge in our disciplines by conducting 
relevant research and to disseminate this knowledge through teaching, intellectual contributions 
and service. 

 

Diversity, Inclusion and Cooperation. We respect the rights, culture and dignity of all people as 
contributing members of the team. 

THE FIVE STRATEGIC PRIORITIES 

 

Creating a Student Centered Culture: Student Success, Student Engagement and Parent-Student 
satisfaction 
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Fully inaugurating 21st Century Higher Education at Tuskegee University: (Through) Innovative 
Online and Expanded Academic Programming and Instruction, Infrastructure and Technology 

 

Administering Efficient Resource Management: Data-informed decision- making and Effective 
Human Resource Management 

 

Obtaining a Marked and Increased (FTE)Enrollment: Recruitment, Retention and Persistence 
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continue to work with Career Development and Placement Services to identify opportunities for 
student internships and scholarships.  
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hire, develop and retain highly skilled faculty who demonstrate excellence in teaching, scholarship 
and service. (Responsibility: 
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Strategic Priority V 

Fostering a Culture of Advancement and Development: Diverse Portfolio of Fundraising 

 

The Brimmer College will: 

work with the CBIS Advisory Board to develop an endowment for the College for scholarships 
and an endowed chair.  (Responsibility: Dean,  CBIS 
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